
WHAT DOES DHI MEAN TO YOU TODAY 
VS. WHEN YOU FIRST JOINED? 
In the beginning I wasn’t sure what DHI was, but now I see 
it as a great career path not only for myself, but for anyone. 
Working in the industry and being involved with DHI has 
been a great, rewarding opportunity. 

HOW DID YOU GET STARTED?
After I left the Navy, thanks to the G.I. Bill I was able to receive 
on-the-job training at my fi rst job in the industry. I started by 
delivering and receiving hardware, learning how to pin locks, 
and read blueprints  in a three-person branch offi  ce of a large 
distributor. By the end of my career, I worked in every facet of 
the industry – distributorship, manufacturer, sales, managing 
branch offi  ces, and senior management positions. 

WHAT WOULD YOU TELL YOUNG PROFESSIONALS 
TODAY, ENTERING THE INDUSTRY? 
Educate, Educate, Educate. Learning all there is to learn in 
our industry is just like eating an elephant. How do you do 
it? One bite at a time. Reach out and fi nd a mentor; pick up as 
much as you can from manufacturers, your local DHI chapter, 
and DHI classes. 

WHAT DOES IT MEAN TO YOU, TO BE 
RECOGNIZED BY YOUR PEERS FOR THIS AWARD? 
This was a great honor to be recognized and it was very 
humbling. You work hard throughout your career and you 
don’t expect to be rewarded by your peers, so it came as 
a complete surprise.  I have always looked at my peers as 
mentors and from the beginning I wanted to align myself 
with someone to look up to. I love DHI and the recognition 
it continues to give to its volunteers.

WHAT DO YOU CONSIDER YOUR 
GREATEST ACCOMPLISHMENT?
First, becoming an AHC. I didn’t have the opportunity to go 
to college after joining the Navy, but I view the AHC similar 
to earning a master’s degree, because it completed a long 
period of study with a diffi  cult exam to pass. Second would 
be authoring my books, Door Hardware Simplifi ed and Installing 
Door Hardware. 

My career and industry involvement is a testament that DHI 
is a great alternative to college—the credentials are well-
recognized throughout the industry and many recipients have 
had successful careers. 

WHERE DO YOU SEE OUR INDUSTRY 
GOING IN 5 TO 10 YEARS?
Who is DHI? It’s the members. That’s the industry. DHI 
should stay in tune with the membership, maintaining 
open communication with its members, driving change 
and addressing what the industry and members need. In 
my experience, change drives opportunity. The biggest 
goal for the industry is to keep up with that change—
those changes may move faster than we can keep up 
with them. DHI recently answered that call by establishing 
the Door + Hardware Technician (DHT) credential and other 
new credentials. Change is everything, but DHI is here today 
and 10 years from now, DHI will be there. DHI recognizes 
change, drives change, and delivers to its members. 

2017 DHI Achievement

Award
Winners

This is DHI’s highest award, recognizing signifi cant and outstanding 
technical expertise and service to DHI or to the architectural openings 
industry over an extended period of time. This award is reserved for 
truly exceptional individuals who are considered role models and who 
have unquestionably demonstrated outstanding service and/or 
technical expertise. To qualify, nominees must be one of the following: 
a distinguished consultant (DAHC or DCDC), a Fellow (FDHI), a recipient 
of the former Merrill Award, or a recipient of the former Leeser Award.

Lee A. Garver, DAHC, FDHI 
Life Consultant

Founder’s Award 

Lee has 
been one of 
the most 
dedicated 
professionals 
toward 
advancing 
the careers 
of future 
generations. 

He has 
dedicated 

his career to 
helping others.
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2017 DHI Achievement Award Winners

How has earning DHI certifi cations and taking 
education helped your career?
I’ve said this number of time throughout the years, and 
there really is no pun intended, but the credentials have 
opened a lot of doors for me. Especially the AOC, as there are 
less than a dozen in the industry who have it. 

What does the Distinguished designation 
mean to you?
It’s an honor and privilege to be recognized by my peers 
and customers as the go-to person for anything door and 
hardware, electrifi ed hardware, or access control. Having the 
Distinguished next to my name is a wonderful experience. 

What advice would you have for someone 
just starting in the industry?
It’s okay to ignore advice. I didn’t have the opportunity to 
take all of the classes that DHI has to off er and although I 
didn’t have to take all of the classes, looking back I wish I 
had. Take as much DHI education as possible; face-to-face 

classes are the best because you gain real working 
knowledge from instructors who can help you learn the 
industry. You can’t always learn about the industry from a 
book. As an instructor, it’s wonderful to see the light bulb 
moments when the students grasp the concept of what we 
are learning and fully understand it. 
Stick with it; architects, Fortune 100 companies, everyone 
sees the value of the DHI credential. 

Where do you see our industry going in 
5 to 10 years?
Access control. Owners want keyless buildings; my home 
is keyless, that’s where the industry is going. I’m happy 
to see that DHI is continuing the Electrifi ed Hardware 
Consultant with its new credentials. We need to step up and 
understand how electrifi ed hardware and doors can work 
properly in a physical security setting. Door and hardware 
consultants need to support the change toward access 
control and follow this trend.

Distinguished Consultant Awards
Based on technical expertise, this award can be given to any DHI consultant member (AOC, AHC, EHC or CDC) with a minimum of 10 years as a contributing 
member of DHI.  Nominees demonstrate a high degree of technical excellence and standards of performance; contribute to the improvement and promotion 
of the body of knowledge of the door and hardware industry, and/or aid in the technological advancement of the industry. 

David Pedreira, DAOC, FDAI, CSI, CDT
Door Opening Consultant, ASSA ABLOY Door Security Systems

Fellow Awards Fellow Awards Continued
This is DHI’s second highest honor, based on service, and awarded to a member who has contributed signifi cant and outstanding service to DHI and the 
architectural openings industry. Recipients must be a contributing member for at least 10 years and demonstrate signifi cant and outstanding service to DHI 
or the industry.

What drives you to stay involved with DHI 
and how can you share that enthusiasm with 
members new to DHI and the industry?
Once I join an organization I believe in, I’m all in. 
I’ve found that if you’re on the fringes and you 
have differing opinions, you tend to complain 
about how things are done. Through the New 
England Chapter, we all share a passion for the 
industry and that makes for good programs. I’m a 
firm believer that DHI education is the foundation 
for advancing your career. Get educated and 
become involved locally; make contacts. New 
members are welcome to call me and I can tell 
them what DHI can do for them.

How did you get started in our industry?
In the construction field in Maine, if you didn’t 
“winter-over” (work through the winter), you 
always had to look for another job the following 
year. After two years of living with that 
uncertainty, I applied for a job as an estimator 
at HCI/Craftsman and went from there. 

What do you consider your greatest 
accomplishment?
Achieving the AOC credential. As the eighth AOC 
in the nation at the time, and now with a dozen 
people, I’m honored to be included in such an elite 
group of people. 
Where do you see our industry going 
in 5 to 10 years?
Technology and DHI’s new credentials should help 
with the education and sharing of enthusiasm 
with the younger generation. Now, the younger 
generation can use the new credentials as their 
stepping stone. Those credentials will open more 
doors, and with the help of a mentor, they can 
work toward the next goal. 

James T. White Jr., 
AOC, FDAI, FDHI
Architectural Door Sales, 
Kamco Supply Corp. of Boston

What drives you to stay involved with DHI 
and how can you share that enthusiasm with 
members new to DHI and the industry? 
DHI gives my profession credibility. I love what I 
do and encourage my team to take part in chapter 
meetings, classes, and online education. Making 
the decision to become active within DHI is when 
your job becomes a career. 
My enthusiasm stems from the drive to be smarter 
every day, and DHI provides that opportunity 
through its magazine, conference, and webinars. 

How did you get started in our industry?
It’s not what you know but who you know; it was 
through a family friend that I was able to get an 
apprenticeship with Superior Hardware Corporation 
in 1980. The late Artie Price, AHC, was my mentor 
and I started by learning everything: estimating, 
detailing, project management, which led to 
business management and later, ownership in JC 
Ryan EBCO/H&G, LLC. 

What do you consider your greatest 
accomplishment?
Besides receiving the Fellow award, which was a 
complete surprise, it was quietly earning my AHC 
credentials in 1992. As a woman in a predominantly 
male industry, I wanted to further establish my 
credentials and knowledge; earning my AHC helped 
me do that. 

Where do you see our industry going in
5 to 10 years?
I’m optimistic about DHI and its new 
credentials. Manufacturers will always support 
education; there needs to be a push for all DHI 
members—distributors and manufacturers—to 
generate enthusiasm and support from their 
younger employees to take their jobs and turn 
them into careers.  

Laura Wacik, 
AHC, FDAI, FDHI
Sr. Vice President, 
JC Ryan EBCO/H&G, LLC

What drives you to stay involved with DHI 
and how can you share that enthusiasm with 
members new to DHI and the industry? 
DHI is similar to an encyclopedia (or more 
appropriate, Google) dedicated to our industry–
a wealth of knowledge is available from existing 
members and DHI staff. The magazine (especially 
the archives of articles), educational programs and 
invaluable networking are all tools to help you 
succeed. The vast amount of educational resources 
(schools, online, magazine, webinars) can benefit 
every member.  Now that we are launching the 
new certificate and credentials program, there are 
benchmarks to reach throughout your career– the 
DHT, DHC, and other options that will roll out later 
this year. These credentials are not “one size fits 
all” as it was with the old DHI; there’s something 
for everyone getting started in the industry. 

How did you get started in our industry?
When I joined Fenestra Corporation in 1982 I was 
able to merge my passion for sales with one for 
design and construction, manufacturing, and 
fabrication and how buildings and projects work 
together. Although I thought the job would be 
temporary, thanks to the power of networking 
and mentorship I became immersed in the door 
and hardware business. Thanks to the mentorship, 
friendship, and leadership of many successful DHI 

members, networking (as noted above as a benefit 
of DHI) changed the trajectory of my career.

What do you consider your greatest 
accomplishment?
First, earning my MBA at 47 years old. After 
that, helping to make a difference within DHI 
and working with many chapters to generate 
enthusiasm, as well as being on the leadership 
team that introduced the new education and 
credentials. It’s important we help young 
professionals realize what DHI can offer and bring 
them into the organization and industry.

Where do you see our industry going 
in 5 to 10 years?
I personally believe consolidation will continue, 
especially as many smaller distributors don’t 
have succession plans. This will facilitate larger 
organizations acquiring these companies (in 
addition to consolidation among the manufacturer 
community). Additionally as the electronic access 
control demands increase in design of buildings, 
distributors will need to continue to recognize that 
is where the industry is heading and they need to 
have a plan to offer these products. If companies 
want to succeed, they will have to become more 
involved within the industry and sell solutions, 
rather than products.  

Robert D. Maas, FDHI
Director Key Accounts and 
Mechanical OEM, Allegion
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2017 DHI Achievement Award Winners
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Distinguished Consultant Awards Continued

Award of Merit

Award of Merit Continued

Presented to any individual (member or non-member) who has rendered outstanding contributions to the advancement of the aims and objectives of DHI or 
the industry in any capacity. The service or contribution may have been rendered at the local, regional, national or international level.

What does it mean to you, to be recognized by your 
peers for this award?
It is humbling, but also a con� rmation that I’ve not only 
followed in my father’s footsteps, but I’ve done my best to 
promote the � eld of locksmithing by introducing innovative, 
groundbreaking growth to our profession and this 
industry. Anderson Lock grew from a one-man locksmith 
to a 100-employee door and hardware distributor with 
e-commerce, access control and a 30-truck service � eet, 
with lock technicians using tablets in the � eld. It is also 
rewarding to know I’ve been chosen for the Award of Merit 
in this male-dominated industry. I’ve often been asked if 
being a woman in this industry has made my career more 
di�  cult; however, I learned early on that when I answer 
customers’ questions with knowledgeable answers, my 
answers may be the same as my male counterparts, but I 
was more memorable. Being a woman set me apart, and 
allowed me to jump ahead of the pack. I’ve always seen it 
as a bene� t. 

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
I’ve always placed a high value on technical training and 
education. Being educated, in any business, is an essential 
component to success. I attended many DHI classes, became 
involved with local chapters and have attended numerous 
national conventions. In 2002, I was the Chicago DHI 

Convention Chair, just a few years out of college. My advice 
is to take advantage of DHI education classes and seminars, 
join local organizations, and serve on boards when asked. I 
serve on the State of Illinois Private Detective, Private Alarm, 
Private Security, Fingerprint Vendor and Locksmith Board 
of the Department of Financial and Professional Regulation, 
and I’m a former president of both the Des Plaines Chamber 
of Commerce and the local chapter of NAWIC (National 
Association of Women in Construction), and have served on 
local and national industry advisory boards.

Where do you see our industry going 
in 5 to 10 years?
I see the industry continuing to evolve from primarily 
mechanical locking products, that didn’t signi� cantly 
change from one year to the next, to electronic locking 
products that require more testing, training and time 
to install. Increased use of technology, for technicians, 
project managers, fabricators and o�  ce sta� , is an 
ongoing trend. I see more adoption of LEED/green 
initiatives, and more need for educating employees and 
customers. Consolidation of manufacturing companies into 
international conglomerates has impacted commercial door 
hardware products, as well as our purchasing programs. We 
predict that these mergers will continue, leading to more 
integration of doors, and door hardware products, being 
made available to total opening solution providers.

Cortney Anderson Wascher
President, Anderson Lock Co., Ltd. 

Richard J. Bradbury, EHC
Owner, Logical Access Solutions Corp.

What does it mean to you, to be recognized by your 
peers for this award? 
It was a great surprise to be honored in this way. When I 
was taking courses as a student, on the way to attaining 
my EHC credential, I thought how much I would like to give 
back to DHI by volunteering as an instructor. Consequently, 
I strove to contribute to the updating of curriculum in the 
electri� ed hardware courses, as well as helping to acquire 
new state-of-the art products for students to work with. 
I have made many new friends teaching at the national 
schools in the U.S. and Canada, and have a great deal of 
gratitude toward my peers for honoring me in this way.

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
DHI is great resource for networking, top notch education 
and making new friends all over North America, and 
around the world. There is a wealth of knowledge to tap 
into, wherever you may be located, at either local chapter 

education level, or at the national schools. Attending one of 
these events not only provides you with a solid foundation 
from which to build your career, but also surrounds you 
with a vast resource of expertise all in one place, and DHI 
instructors are always happy to answer any questions 
you may have.

Where do you see our industry going
in 5 to 10 years?
I think electri� ed products and access control systems will 
continue to become more prevalent in our industry, and 
keeping abreast of the latest and greatest technology, 
either by online research and attendance of manufacturers’ 
factory training programs, or participation in national or 
chapter level education programs, will be of paramount 
importance. Keeping architects and owners informed about 
the latest innovations in our industry will help cement 
con� dence in, and trust toward, door security and safety 
professionals.

Wendell Ellsworth
Former Chairman/CEO, Algoma Hardwoods, Inc. 

What does it mean to you, to be recognized by your 
peers for this award? 
It’s a rewarding feeling to have. As a DHI member we 
brought value to our customers and the organization. 
My philosophy was anything that is in a metal door, 
distributors can also do in wood doors – UL testing, 
� re ratings, electrical, etc. We must have done our 
duty, in order to be noticed. 

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
Be a listener � rst, not a talker. Learn enough from your 
peers and mentors to be able to give answers on the 

spot to your customers but have some fun; personality 
is as important as technical know-how. DHI can help 
with certifi cation: school, school, school! Technical 
knowledge is important but so is being memorable – 
show leadership and the ability to negotiate.

Where do you see our industry going
in 5 to 10 years?
Electronics, as well as preinstalled hardware, are 
becoming trends. It’s important for distributors to get 
smarter with electronic and preinstalled hardware to 
keep up with the industry. Innovation leads to success 
within the door industry. 

Kelly W. Chimilar, AHC, FDAI
Branch Manager, Allmar Inc.

What does it mean to you, to be recognized by your 
peers for this award?
There are so many people that help promote DHI and all of 
the great things it does for our industry that it’s hard to say 
thank you for the involvement I’ve had.  I feel that I’m still 
relatively new within the industry and that so many more 
people deserve recognition before I do.  I was drawn to DHI 
by my sister, Kristi Scott, and father, Warren Chimilar, who 
are both AHCs. I saw their involvement and pride of the 
organization and felt it was the only right thing to do by 
continuing in their footsteps and carry on the great support 
and participation they had and continue to have within DHI.

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
The sky is the limit in this industry.  Being involved from the 
� rst day on the job is the best way to quickly advance your 
career and success within the industry. 

The contacts I have made and friendships I developed 
over the years are things that can’t be measured.  DHI is 
welcoming, and supportive of anyone and everyone who 
shows an interest in any part of the business. The best way 
to get involved is to start attending your local chapter 
meetings, and volunteering in any way you can. This 
earns you respect, and shows you are truly committed to 
the industry and your company.

Where do you see our industry going
in 5 to 10 years?
There will always be the need for doors and hardware 
and the need to properly secure the buildings they are 
installed in.  The people and businesses that embrace the 
ever changing trends and innovations in the industry will 
succeed, while those that choose to do the same thing as 
they’ve always done will fall aside.  Embrace change, and 
don’t be scared to step into unknown territory sometimes.

How has earning DHI certifi cations and taking 
education helped your career?
I was in the industry for 11 to 12 years before becoming 
certi� ed, a decision that helped shape my career. Education 
and training have always been ongoing for me and the 
process has taught me you have to have the tools to know 
where to look, who to turn to and network with, and learn 
from in the industry. 

What does the Distinguished designation 
mean to you?
It’s very humbling; I didn’t expect it and I’m honored 
with the award. I want to make sure I live up to the 
Distinguished certi� cation and re� ect that title in how I 
carry myself in the industry. 
On a lighter note, my father was a high school principal and 
I never thought I would be so excited to have a “D” next to 
my name!

What advice would you have for someone just 
starting in the industry?
Decide if you want this to be a career or a job. Get 
involved, educate, and keep learning. Reach out to others 
in the industry. I have been fortunate to have others who 
mentored me and now I have the same opportunity to 
help others. 

Where do you see our industry going
in 5 to 10 years?
The industry will be completely di� erent in 10 years. 
Technology will be pushing construction to take a 
diff erent look at how we operate and the industry 
will have to fi nd value-added services. Other industries 
involved in construction—related or not related—will 
impact each other. For instance, if a roo� ng contractor 
is o� ering 3D models or data and information exchange 
within their models or system, then architects, contractors 
and owners will want others to o� er something similar; 
construction will become more and more integrated. It’s 
exciting yet concerning; buckle in, there will be major 
changes in construction and our industry. 

William Lawliss, DAHC/CDC, CCPR
Speci� cation Manager, Allegion 
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Distinguished Consultant Awards Continued

Award of Merit

Award of Merit Continued

Presented to any individual (member or non-member) who has rendered outstanding contributions to the advancement of the aims and objectives of DHI or
the industry in any capacity. The service or contribution may have been rendered at the local, regional, national or international level.

What does it mean to you, to be recognized by your
peers for this award?
It is humbling, but also a con�rmation that I’ve not only
followed in my father’s footsteps, but I’ve done my best to
promote the �eld of locksmithing by introducing innovative,
groundbreaking growth to our profession and this
industry. Anderson Lock grew from a one-man locksmith
to a 100-employee door and hardware distributor with
e-commerce, access control and a 30-truck service �eet,
with lock technicians using tablets in the �eld. It is also
rewarding to know I’ve been chosen for the Award of Merit
in this male-dominated industry. I’ve often been asked if
being a woman in this industry has made my career more
di�cult; however, I learned early on that when I answer
customers’ questions with knowledgeable answers, my
answers may be the same as my male counterparts, but I
was more memorable. Being a woman set me apart, and
allowed me to jump ahead of the pack. I’ve always seen it
as a bene�t.

What advice would you have for someone just
starting in the industry and how should they get
involved with DHI?
I’ve always placed a high value on technical training and
education. Being educated, in any business, is an essential
component to success. I attended many DHI classes, became
involved with local chapters and have attended numerous
national conventions. In 2002, I was the Chicago DHI

Convention Chair, just a few years out of college. My advice
is to take advantage of DHI education classes and seminars,
join local organizations, and serve on boards when asked. I
serve on the State of Illinois Private Detective, Private Alarm,
Private Security, Fingerprint Vendor and Locksmith Board
of the Department of Financial and Professional Regulation,
and I’m a former president of both the Des Plaines Chamber
of Commerce and the local chapter of NAWIC (National
Association of Women in Construction), and have served on
local and national industry advisory boards.

Where do you see our industry going
in 5 to 10 years?
I see the industry continuing to evolve from primarily
mechanical locking products, that didn’t signi�cantly
change from one year to the next, to electronic locking
products that require more testing, training and time
to install. Increased use of technology, for technicians,
project managers, fabricators and o�ce sta�, is an
ongoing trend. I see more adoption of LEED/green
initiatives, and more need for educating employees and
customers. Consolidation of manufacturing companies into
international conglomerates has impacted commercial door
hardware products, as well as our purchasing programs. We
predict that these mergers will continue, leading to more
integration of doors, and door hardware products, being
made available to total opening solution providers.

Cortney Anderson Wascher
President, Anderson Lock Co., Ltd. 

Richard J. Bradbury, EHC
Owner, Logical Access Solutions Corp.

What does it mean to you, to be recognized by your 
peers for this award? 
It was a great surprise to be honored in this way. When I 
was taking courses as a student, on the way to attaining 
my EHC credential, I thought how much I would like to give 
back to DHI by volunteering as an instructor. Consequently, 
I strove to contribute to the updating of curriculum in the 
electri� ed hardware courses, as well as helping to acquire 
new state-of-the art products for students to work with. 
I have made many new friends teaching at the national 
schools in the U.S. and Canada, and have a great deal of 
gratitude toward my peers for honoring me in this way.

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
DHI is great resource for networking, top notch education 
and making new friends all over North America, and 
around the world. There is a wealth of knowledge to tap 
into, wherever you may be located, at either local chapter 

education level, or at the national schools. Attending one of 
these events not only provides you with a solid foundation 
from which to build your career, but also surrounds you 
with a vast resource of expertise all in one place, and DHI 
instructors are always happy to answer any questions 
you may have.

Where do you see our industry going
in 5 to 10 years?
I think electri� ed products and access control systems will 
continue to become more prevalent in our industry, and 
keeping abreast of the latest and greatest technology, 
either by online research and attendance of manufacturers’ 
factory training programs, or participation in national or 
chapter level education programs, will be of paramount 
importance. Keeping architects and owners informed about 
the latest innovations in our industry will help cement 
con� dence in, and trust toward, door security and safety 
professionals.

Wendell Ellsworth
Former Chairman/CEO, Algoma Hardwoods, Inc. 

What does it mean to you, to be recognized by your 
peers for this award? 
It’s a rewarding feeling to have. As a DHI member we 
brought value to our customers and the organization. 
My philosophy was anything that is in a metal door, 
distributors can also do in wood doors – UL testing, 
� re ratings, electrical, etc. We must have done our 
duty, in order to be noticed. 

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
Be a listener � rst, not a talker. Learn enough from your 
peers and mentors to be able to give answers on the 

spot to your customers but have some fun; personality 
is as important as technical know-how. DHI can help 
with certifi cation: school, school, school! Technical 
knowledge is important but so is being memorable – 
show leadership and the ability to negotiate.

Where do you see our industry going
in 5 to 10 years?
Electronics, as well as preinstalled hardware, are 
becoming trends. It’s important for distributors to get 
smarter with electronic and preinstalled hardware to 
keep up with the industry. Innovation leads to success 
within the door industry. 

Kelly W. Chimilar, AHC, FDAI
Branch Manager, Allmar Inc.

What does it mean to you, to be recognized by your 
peers for this award?
There are so many people that help promote DHI and all of 
the great things it does for our industry that it’s hard to say 
thank you for the involvement I’ve had.  I feel that I’m still 
relatively new within the industry and that so many more 
people deserve recognition before I do.  I was drawn to DHI 
by my sister, Kristi Scott, and father, Warren Chimilar, who 
are both AHCs. I saw their involvement and pride of the 
organization and felt it was the only right thing to do by 
continuing in their footsteps and carry on the great support 
and participation they had and continue to have within DHI.

What advice would you have for someone just 
starting in the industry and how should they get 
involved with DHI?
The sky is the limit in this industry.  Being involved from the 
� rst day on the job is the best way to quickly advance your 
career and success within the industry. 

The contacts I have made and friendships I developed 
over the years are things that can’t be measured.  DHI is 
welcoming, and supportive of anyone and everyone who 
shows an interest in any part of the business. The best way 
to get involved is to start attending your local chapter 
meetings, and volunteering in any way you can. This 
earns you respect, and shows you are truly committed to 
the industry and your company.

Where do you see our industry going
in 5 to 10 years?
There will always be the need for doors and hardware 
and the need to properly secure the buildings they are 
installed in.  The people and businesses that embrace the 
ever changing trends and innovations in the industry will 
succeed, while those that choose to do the same thing as 
they’ve always done will fall aside.  Embrace change, and 
don’t be scared to step into unknown territory sometimes.

How has earning DHI certifications and taking
education helped your career?
I was in the industry for 11 to 12 years before becoming
certi�ed, a decision that helped shape my career. Education
and training have always been ongoing for me and the
process has taught me you have to have the tools to know
where to look, who to turn to and network with, and learn
from in the industry.

What does the Distinguished designation
mean to you?
It’s very humbling; I didn’t expect it and I’m honored
with the award. I want to make sure I live up to the
Distinguished certi�cation and re�ect that title in how I
carry myself in the industry.
On a lighter note, my father was a high school principal and
I never thought I would be so excited to have a “D” next to
my name!

What advice would you have for someone just
starting in the industry?
Decide if you want this to be a career or a job. Get
involved, educate, and keep learning. Reach out to others
in the industry. I have been fortunate to have others who
mentored me and now I have the same opportunity to
help others.

Where do you see our industry going
in 5 to 10 years?
The industry will be completely di�erent in 10 years.
Technology will be pushing construction to take a
different look at how we operate and the industry
will have to find value-added services. Other industries
involved in construction—related or not related—will
impact each other. For instance, if a roo�ng contractor
is o�ering 3D models or data and information exchange
within their models or system, then architects, contractors
and owners will want others to o�er something similar;
construction will become more and more integrated. It’s
exciting yet concerning; buckle in, there will be major
changes in construction and our industry.

William Lawliss, DAHC/CDC, CCPR
Speci�cation Manager, Allegion
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Robert G. Ryan 
Awards

The articles that appear in Doors + Hardware are written by volunteer authors within 
our industry. Each year, the Ryan Awards are presented to the authors of the best feature/
business and technical articles as selected by DHI's Media and Editorial Board.

Technical Articles

1st Place: Richard P. Calhoun, FDAI
SEPTEMBER 2016
Shake and Burn — Witnessing a Seismic and Fire test Up Close

2nd Place: Roger Stempky 
NOVEMBER 2016
Pultrusion Technology Delivers Performance Enhancement

Feature and Business Articles

1st Place: Chuck Smith
SEPTEMBER 2016
Letting Go: Handing Over a Family Business to My Sons

2nd Place: Dave Sylvester, PSP
APRIL 2016
EAC Opportunities for the Door and Hardware Distributor

David Henry, AHC, CDC
Vice President,
Architectural Hardware and Door Systems

David Henry, AHC, CDC, vice president of sales at Architectural Products of Virginia (APV), is
the 2017 Builders Hardware Manufacturers Association Award of Excellence recipient for his
commitment to serving the builders hardware industry through his support of architects,
contractors and facility managers.
Each year, BHMA recognizes a non-member distributor or hardware professional
who demonstrates outstanding service to the builders’ hardware industry. Since its
founding, David has helped build a reputation for APV in the access control market as a
security integrator. David has also played a critical role in orchestrating the company’s
comprehensive business model, which addresses the construction of these systems from the
planning and specification stages to building and installation.
“David has been touted in the building and architectural community as a leader whose
quality of work speaks for itself,” said Ralph Vasami, executive director of BHMA. “David
exemplifies the type of professionalism and perseverance that BHMA values, and we’re
proud to present him with this year’s Award of Excellence.”

BHMA 2017 Award of Excellence

Recognition of Outstanding Service and Involvement (ROSI)
Recognizes the contributions of industry members who lend their expertise to DHI’s technical programs.

5-Year Instructor Awards

Lloyd 
Seliber,
Director, 
Keying Solutions 

Richard J. 
Bradbury
, EHC

Owner, 
Logical Access 
Solutions Corp.

Je� rey S. 
Batick, FDAI, DHT 
Architecural 
Consultant, 
Allegion

Mary Roth Award 
Given to a DHI Chapter for presenting an outstanding chapter education program or series of programs.

New England Chapter

2016 Leadership: 
Albert Sullivan, 
Kelaher Associates, DSS of New England, President
Je� rey S. Batick, DHT, FDAI, 
Allegion, President-Elect
James T. White Jr., AOC, FDAI, FDHI, 
Kamco Supply Corp. of Boston, Secretary

Classes: 
• School Security & Active Shooter Incidents –

Understanding Law Enforcement’s Responses 
and Requirements to Better Specify the Correct 
Door and Hardware Products

• Educational and Organizational
Changes Happening now at DHI

• LEED and Sustainable Design – 
How LEED 4.0 will Aff ect the Door Industry

How do you create engaging education 
and events for your chapter? 
We have a committee to initially discuss topics and with 8 
to 12 members who represent the industry (spec writers, 
sales reps, distributors), and we are able to speak for the 
chapter and its interests. We then send out questionnaires 
that generate responses of what chapter members want to 
hear. After that it’s a matter of fi nding the speakers who 
will deliver the topic. Thankfully, we all have a number of 
contacts throughout the industry; we can fi nd experts in 
each fi eld to present. Having passionate and enthusiastic 
committee members makes it easy to then have an 
engaging chapter. The committee meets in between 
chapter meetings, both quarterly. 

Are your chapter leaders willing to be a resource 
for other chapter leaders who may want to reach 
out and learn from your experiences and success?
Yes!

What advice do you have for other chapters to 
increase participation and engagement? 
Survey your chapter members to fi nd out what they want 
and try to spread the topics around. We’ve had chapter 
presentations on keying, engineering, door construction, 
and recently, our presentation on Intermediate Access 
Control had six new people in attendance. Use the tools 
that DHI has to off er. We recently asked DHI Education for 
a list of members (without names) of who had DHI training, 
to gauge what they needed to learn. Ask manufacturer reps 
to spread the word. Not everyone gets the emails; when 
you hear of someone interested in your chapter, add them 
to your email list. 
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Robert G. Ryan 
Awards

The articles that appear in Doors + Hardware are written by volunteer authors within 
our industry. Each year, the Ryan Awards are presented to the authors of the best feature/
business and technical articles as selected by DHI's Media and Editorial Board.

Technical Articles

1st Place: Richard P. Calhoun, FDAI
SEPTEMBER 2016
Shake and Burn — Witnessing a Seismic and Fire test Up Close

2nd Place: Roger Stempky 
NOVEMBER 2016
Pultrusion Technology Delivers Performance Enhancement

Feature and Business Articles

1st Place: Chuck Smith
SEPTEMBER 2016
Letting Go: Handing Over a Family Business to My Sons

2nd Place: Dave Sylvester, PSP
APRIL 2016
EAC Opportunities for the Door and Hardware Distributor

David Henry, AHC, CDC
Vice President, 
Architectural Hardware and Door Systems

David Henry, AHC, CDC, vice president of sales at Architectural Products of Virginia (APV), is 
the 2017 Builders Hardware Manufacturers Association Award of Excellence recipient for his 
commitment to serving the builders hardware industry through his support of architects, 
contractors and facility managers.
Each year, BHMA recognizes a non-member distributor or hardware professional 
who demonstrates outstanding service to the builders’ hardware industry. Since its 
founding, David has helped build a reputation for APV in the access control market as a 
security integrator. David has also played a critical role in orchestrating the company’s 
comprehensive business model, which addresses the construction of these systems from the 
planning and specifi cation stages to building and installation. 
“David has been touted in the building and architectural community as a leader whose 
quality of work speaks for itself,” said Ralph Vasami, executive director of BHMA. “David 
exemplifi es the type of professionalism and perseverance that BHMA values, and we’re 
proud to present him with this year’s Award of Excellence.”

BHMA 2017 Award of Excellence

Recognition of Outstanding Service and Involvement (ROSI)
Recognizes the contributions of industry members who lend their expertise to DHI’s technical programs.

5-Year Instructor Awards
Lloyd 
Seliber,
Director, 
Keying Solutions 

Richard J. 
Bradbury, 
EHC, DHT
Owner, 
Logical Access 
Solutions Corp.

Je� rey S. 
Batick, FDAI 
Architecural 
Consultant, 
Allegion

Mary Roth Award 
Given to a DHI Chapter for presenting an outstanding chapter education program or series of programs.

New England Chapter

2016 Leadership: 
Albert Sullivan, 
Kelaher Associates, DSS of New England, President
Je� rey S. Batick, DHT, FDAI, 
Allegion, President-Elect
James T. White Jr., AOC, FDAI, FDHI, 
Kamco Supply Corp. of Boston, Secretary

Classes: 
• School Security & Active Shooter Incidents – 

Understanding Law Enforcement’s Responses 
and Requirements to Better Specify the Correct 
Door and Hardware Products

• Educational and Organizational
Changes Happening now at DHI

• LEED and Sustainable Design – 
How LEED 4.0 will Aff ect the Door Industry

How do you create engaging education 
and events for your chapter? 
We have a committee to initially discuss topics and with 8 
to 12 members who represent the industry (spec writers, 
sales reps, distributors), and we are able to speak for the 
chapter and its interests. We then send out questionnaires 
that generate responses of what chapter members want to 
hear. After that it’s a matter of fi nding the speakers who 
will deliver the topic. Thankfully, we all have a number of 
contacts throughout the industry; we can fi nd experts in 
each fi eld to present. Having passionate and enthusiastic 
committee members makes it easy to then have an 
engaging chapter. The committee meets in between 
chapter meetings, both quarterly. 

Are your chapter leaders willing to be a resource 
for other chapter leaders who may want to reach 
out and learn from your experiences and success?
Yes!

What advice do you have for other chapters to 
increase participation and engagement? 
Survey your chapter members to fi nd out what they want 
and try to spread the topics around. We’ve had chapter 
presentations on keying, engineering, door construction, 
and recently, our presentation on Intermediate Access 
Control had six new people in attendance. Use the tools 
that DHI has to off er. We recently asked DHI Education for 
a list of members (without names) of who had DHI training, 
to gauge what they needed to learn. Ask manufacturer reps 
to spread the word. Not everyone gets the emails; when 
you hear of someone interested in your chapter, add them 
to your email list. 
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IMPACT RESISTANT  
DOORS & FRAMES
Founded in 1948, Construction Specialties (CS) is a family-owned  
building products company. CS provides solutions to complex  
problems that architects, designers, building owners, facility  
managers, and contractors face every day. Since inventing  
the extruded louver, CS has become a global leader in interior  
wall protection, impact-resistant doors and frames, entrance  
flooring, expansion joint covers, architectural louvers and grilles,  
sun controls, specialty venting, cubicle curtains and tracks.   
CS draws upon extensive expertise to design custom, high-quality 
products—many of which are a part of the Cradle to Cradle 
Certified™ Products Program. 

Featured here, Acrovyn® Doors & Frames were specifically 
designed with high-impact areas in mind. The doors and frames 
are clad with ultra-durable Acrovyn®, a name synonymous with 
protection for over 45 years. Together, Acrovyn Doors & Frames 
will keep your entire opening looking like new.

3 Werner Way • Lebanon, NJ 08833 
c-sgroup.com
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